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Generali Hong Kong

In 1981, Assicurazioni Generali S.p.A was first
registered as an authorised insurer in Hong Kong,
with the business extending into the life insurance
sector in 2016 with Generali Life (Hong Kong) Limited.
With a combination of local knowledge and Generali
Group’s global expertise, we develop unique and
innovative life insurance, general insurance, specialty
insurance, and employee benefits solutions to meet
the needs of our customers.

Generali Group

Generali is one of the largest global insurance and
asset management providers. Established in 1831,
it is present in over 50 countries in the world, with
a total premium income of €95.2 billion in 2024.
With around 87,000 employees serving 71 million
customers, the Group has a leading position in
Europe and a growing presence in Asia and Latin
America. At the heart of Generali’s strategy is its
Lifetime Partner commitment to customers, achieved
through innovative and personalised solutions, best-
in-class customer experience and its digitalised
global distribution capabilities. The Group has fully
embedded sustainability into all strategic choices,
with the aim to create value for all stakeholders while
building a fairer and more resilient society.
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Generali Group - A Leading Global Insurer

Parent Company of Generali Hong Kong
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A.M. Best 15535 1F4

A+ (BZ20245125)

A.M. Best
Financial Strength Rating

A+ (as of Dec 2024)

Moody's W5538 7 1¥4%

A3 (BiE20245F128)

Moody's
Financial Strength Rating

A3 (as of Dec 2024)
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Around

87 y 000 employees

in more than 50 countries
(as of Dec 2024)
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AA' (BZE202549A)

Fitch
Financial Strength Rating

AA- (as of Sep 2025)
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95-2 bi"ion Euro

in premiums in year 2024
(as of Dec 2024)
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22441
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Ranked

224"

in Fortune Global 500 Companies
(as of Sep 2025)
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You work hard every day, striving for a leisure
retirement life. LionPromise Pro (the “Plan”) from
Generali Life (Hong Kong) Limited (the “Company”)
helps you establish a solid foundation for your
retirement life through offering Guaranteed Monthly
Annuity Payment' until age 100, allowing your new
chapter of life to be truly financially stressless.

Under the Plan, you can tailor-made your retirement
plan through its flexibility of choosing when to start
receiving annuity payment, you can also choose the life
protection for different life-stage based on your needs,
enabling you to live a wonderful retirement life at your
golden age.

it X% = PLAN HIGHLIGHTS
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Build retirement reserve

to enjoy life with
comfort and security

/A

BiTRR1T X -
REEEME
Tailor-made retirement plan
with flexible access to your wealth
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Personalize your protection
at different life stages
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Legacy planning for
your loved ones
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Build retirement reserve to enjoy life with comfort and security

Guaranteed Monthly Annuity Payment' up to age 100
The Plan provides stable stream of Guaranteed Monthly Annuity
Payment' from your designated Annuity Period Start Age until
age 100 (“Annuity Period”), giving you peace of mind during your
golden years.

Guaranteed Cash Value
A guaranteed amount of cash value will be provided under the
policy to help secure your wealth.

Guaranteed Maturity Bonus
Guaranteed Maturity Bonus, which equals to 140% of the Total
Premiums Paid?, will be payable upon the expiration of the Policy.

Annual Dividend?®
Annual Dividend® will be payable starting from the 5" Policy
Anniversary to help you capture potential growth of wealth.

Terminal Dividend*
To help you further boost up your wealth, Terminal Dividend* will
be available from the 5" Policy Anniversary. It will be payable in
the event of policy surrender (whether in full or part), early
termination (e.g. death of the Insured or lapse of the policy) or
expiration of the Policy.

Personalize your protection at different life stages

BARETRAENBRETRREZE - Fit » NTRILEEERTEMERNREDT
You may have different protection needs at different life stages. Thus, the Plan offers you to choose your protection at different

stages of the Policy as following:

4 ERL
Applicable Period

I8 & iz m

Options of Protection Amount

RESHEER (M) °

Minimum Death Benefit
(Before Annuity Period)®

B2 MREFEEF 25 A BRI
After the first 2 Policy Years until the day
before the Annuity Period Start Date

B4 SR TE2E9105%/120%/140%
105%/120%/140%
of Total Premiums Paid?

RESHERE (F&PAN) °

Minimum Death Benefit
(During Annuity Period)®

HF 2 BT B R R £ 5 H
From Annuity Period Start Date until
the expiration of the Policy

B B RTR2A105%/120%/140%
105%/120%/140%
of Total Premiums Paid?

FE@BR LionPromise Pro
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— Tailor-made retirement plan with flexible access to your wealth
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Manage your savings to suit your retirement needs

i) Personalize your Annuity Period Start Age
You can elect when to start receiving the Guaranteed
Monthly Annuity Payment' by choosing the Annuity Period
Start Age from the 5" Policy Anniversary to age 95. In case
your retirement plan has changed, you can always change
the Annuity Period Start Age through FlexiStart Option®
before the Annuity Period starts.

i) Flexibility to lock-in Terminal Dividend” for securing market
upside
You may apply for Terminal Dividend Lock-in Options’ to
control over your projected return from Terminal Dividend*.
Subject to the Company’s approval and the relevant terms
and conditions, you may opt to lock-in the Terminal
Dividend” automatically through Regular Lock-in Option” or
manually through Flexi Lock-in Option’. After locked-in’,
Terminal Dividend* will be accumulated as Annual
Dividend?.

Optional Supplementary Benefits for further protection
There are optional Supplementary Benefits offered by the Plan.
You can always choose to further increase your protection by
adding more comprehensive coverage based on your needs.
Please contact your Insurance Advisers or the Company’s
Representatives to find out more.

Legacy planning for your loved ones

Death Benefit

You may choose how the Plan pays the Death Benefit together
with any death payment from Supplementary Benefit(s) attached
to the Policy (“Total Death Payment”) according to your elected
Death Benefit Option®. You may pass your accumulated legacy to
beneficiary through the form of a lump sum payment; or gradually
through monthly installment payment or partial payment to earn
guaranteed interest for your loved ones.

Pass on the Policy through generations

The Legacy Planning Option® under the Plan allows you to pass
your wealth and protection of the Policy to your next generations
infinitely and hassle free. Upon exercising this option, the
coverage period will be adjusted to age 100 of the new Insured
and the policy values will continue to accumulate over time.



ITXI#ESE Plan Summary

Premium Payment Term

(it AR
Plan Type Basic Plan
RIESH £100%
Benefit Term To age 100
REHSFH 24" | B

2 years* / 5 years*®
* A DA ETAR T (RER TUFE SRR BN RZRE) URIIAFFIE™

* You may opt to prepay your premium (only applicable to Policies with annual payment mode) for earning
deposit interest'°.

LRFW HAEF158 - 70%
Issue Age 15 days after birth - age 70
R =V

Policy Currency uSD

HER
Payment Mode

FH/FFER/ T/ AK
Annual / Semi-Annual / Quarterly / Monthly

REBNEH" (UEBKERETE)
Minimum Notional Amount"
(per Policy)

RN FH EBN2F" (AFKREITHE)
Premium Payment Term Minimum Notional Amount! (per Policy)
24 10,0003 7T
2 years USD 10,000
54 4,000%7T
5 years USD 4,000

-/

{REERFE Policy Benefits

RIEIBAFEEM
Guaranteed Monthly
Annuity Payment'

EBNFE NN EFARIER A& S o
A fixed and guaranteed amount payable throughout the whole Annuity Period.

FEH
Annuity Period

s MBRENFEHTHFREEEREINEY -
From the selected Annuity Period Start Age until the expiration of the Policy.

FEMFRFR (FNRN5S)
Annuity Period Start Age

EREXRAMESMREFFRAZEISH Z[H °
Choose between the 5" Policy Anniversary and age 95 of the Insured®.

Annual Dividend?®

(Default at age 95) ¢ ITTE A AR RN FRAZHZRA - TEFZRANESMREAFATSY 2 ARE
F& HITFIAEFI -

* If you exercised the Legacy Planning Option® and changed the existing Insured to a new Insured,
the Annuity Period Start Age could be chosen between the 5" Policy Anniversary and age 95 of
the new Insured.

ROETFTIRIEINC o EAILATESF & HATT 1A Al B8 ROE TR D AR R F & BRI FHIREF IR o
FlexiStart Option® You may apply for the FlexiStart Option® for changing the Annuity Period Start
Age before the Annuity Period starts.

BELRP o E{RIE ©

Non-guaranteed.

o HMESMREFAFHTHREHEEREIE -
Available from the 5" Policy Anniversary until the expiration of the Policy.

J
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{REE{RFE Policy Benefits

KHERLT R
Terminal Dividend*

o AFRIEMARAKAM IERER o
o AFESMREFFRAITHIEMR -

K HLT R B E kI
o MFIS/MREFFHITM BRI ABRIBERU T A RBE B RELI R AR
NEFLIFP  WRZRT60%N &S EMEA DL

1. ERIBUE R
o EAILAIERE1%-5% B R HILIA - FEHEE IR AF B RMEENE
MREFFHBDRRNEAFLAP - ZXF &S ESHME B D LE - bk
D2 B LE -
2. RIEBIEEDU
o WRILAEIETE B 9 b VAR ERLI A A BT A R A FLIH
e Non-guaranteed and does not form a permanent addition to the policy.
e Available from the 5™ Policy Anniversary.

Terminal Dividend Lock-in Options™:

e Starting from the 15" Policy Anniversary, you may apply to lock-in a portion
of Terminal Dividend” as accumulated Annual Dividend?, subject to 60% of
the maximum aggregated lock-in percentage with the following options:

1. Regular Lock-in Option’

e You may specify 1%-5% of the prevailing Terminal Dividend* and
accumulate automatically as Annual Dividend?® from the Policy
Anniversary specified by you and every Policy Anniversary thereafter.
Subject to the maximum aggregated lock-in percentage, this option will
be ceased automatically.

2. Flexi Lock-in Option’
e You may designate a percentage of Terminal Dividend* for manual
Annual Dividend® accumulation.

RIEHIRR & FERBRHR - KRB

Guaranteed Maturity Bonus (). BESEIRTE2AI140%
Upon the expiration of the Policy, the Company will pay:
(). 140% of the Total Premiums Paid?

HRIREE R EERS - KRR XA

Maturity Benefit (. RIEEHR R +

(). ERRIGBAFELWMENE (WF) +
(). 2R EFELNLFAEFR S (F) +

(IV). ZHRZIR[* (3AF) -

(V). 2 ()

Upon the expiration of the Policy, the Company will pay:
). Guaranteed Maturity Bonus +

). Accumulated Guaranteed Monthly Annuity Payments' and its interest (if any) +
ll). Accumulated Annual Dividends® and its interest (if any) +
(IV). Terminal Dividend* (if any) -

(V). Indebtedness (if any)

(
(
(

J

Bi& 4R LionPromise Pro
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RRIREE

Surrender Benefit

FRBIRRE - AARBELIA
EESHE

(). FRIEIEHME +

(). 2HAFIFPMERS (0F) +
(). ZHALIR (a0F) -

(IV). iz (205 )

EFESHBN :

(). RIEVESNE +

(). RRRIEFAFELMMEFE (10F) +

(. 2RBEFLAPMENE (F) +

(V). ZERLT R () -

(V). ;I (a0E)

Upon policy surrender, the Company will pay:

Before Annuity Period:

(). Guaranteed Cash Value +

(. Accumulated Annual Dividends® and its interest (if any) +
(. Terminal Dividend* (if any) -

(IV). Indebtedness (if any)

During Annuity Period:

(). Guaranteed Cash Value +

(. Accumulated Guaranteed Monthly Annuity Payments' and its interest (if any) +
(). Accumulated Annual Dividends® and its interest (if any) +
(IV). Terminal Dividend (if any) —

(V). Indebtedness (if any)

SHRE
Death Benefit

o BAUDAEESRESHIRE (FEHA) SRERFREE (F£HR) ° R
SN BB IREE2H105%/120%/140% °

EEAZHWES  RRARB 2 FHRENT -

EE2MREFERN !
. BEHEIRTEHI105% -
(. & (WE)

EE2MREFERNFESHE -

0. () HESBRE (F£H81) 0 5 () RIENENMERMKRPLIR (ABSEHE
) +

(). 2RAFIFPREFE (1F) -

(. 51 (2AE)

EFELHN -

). () HESFHURE (FLER) o =k (i) RIENSNEMKELIF (UARESHE
NE) +

(). 2RRIEFAFESMMEFE (BWE) +

(). 2RAEFIFPREFE (WF) -

(V). iz (F)

BHREIZAARS
AT DA A T E AR — NET S B & R
1. —E£TEAIHM
2. BARAIHN
o MHIZHABLTESF  10F » 20F  30FHEMEZ RN RIREZHHRE K
& AUERE FE LLBIA S B BRI o 1 AR ANER A & B BRI IR A SRARUEF &, -
FRBF AL MNEA BB AANREE °
3. A
o MR HABU—ETHRWERNE K B FHFIN - FismeFT AT AER
UGER o )




{REE{REE Policy Benefits

BiRE e You can choose your Minimum Death Benefit (Before Annuity Period)® and
Death Benefit Minimum Death Benefit (During Annuity Period)® separately, with 105%/120%/
140% of Total Premiums Paid?.

Upon your unfortunate death, the Company will pay the Death Benefit as following:

During the first 2 Policy Years:
(. 105% of the Total Premiums Paid? -
(). Indebtedness (if any)

After the first 2 Policy Years and before Annuity Period:

(. The higher of (i) Minimum Death Benefit (Before Annuity Period)®; or
(i) Guaranteed Cash Value and Terminal Dividend* (if any) +

(. Accumulated Annual Dividends?® and its interest (if any) -

(). Indebtedness (if any)

During Annuity Period:

(). The higher of (i) Minimum Death Benefit (During Annuity Period)®; or
(i) Guaranteed Cash Value and Terminal Dividend* (if any) +

(. Accumulated Guaranteed Monthly Annuity Payments' and its interest (if any) +

(1. Accumulated Annual Dividends?® and its interest (if any) -

(IV). Indebtedness (if any)

Death Benefit Options?®:
You may choose to pay the Total Death Payment according to one of the following
options:
1. Lump Sum Payment
2. Monthly Installment Payment
e A fixed portion of Total Death Payment will be paid to your beneficiary(ies) on
a monthly basis in either 5, 10, 20, 30 years or other periods agreed by the
Company. Beneficiary(ies) can also earn guaranteed interest on the Total
Death Payment which is yet to be paid, the interest rate will be determined by
the Company upon the start of monthly installment of the Total Death
Payment.
3. Partial Payment
e Your beneficiary(ies) will receive part of the Total Death Payment in a lump
sum and the remaining amount in monthly installments. )

H 32718 Other Options

RN ER® LZRAMATEENMRELRAER - BRI MEHN B REFNFE L EFTHBRIRIE
Legacy Planning Option® REMNEROFIRZRA ©

R BB LA N EYIRIN
1. BIRZRAS
o AUBBARE 2N ZIRAZFIZIRA o
2. REBIEES
o TRERATEFHG HEXR NGB NMZRAR/SFREFAA °

After you have paid up all premiums and before the start of the Annuity Period, you
may apply for the Legacy Planning Option® to change the Insured while the Insured
is still alive and the Policy is still in force.

You may apply for the following options:
1. Change of Insured®
e You can change the existing Insured of the Paolicy to the proposed new Insured.
2. Policy Continuation®
e |f the Insured dies, the designated beneficiary will become the new Insured
and/or the new Policyholder. )

FER®REE LionPromise Pro



PS5 E Mr. Hui

WA - ITEREES0F RN - RERRALMKEIRENRIES B FE I A KAIEE

30% Age 30 FLIRPRAELIF P IREVEEV = O ERRBR - AT LEMSEHIRFRKA TR o
%% De”t!St Mr. Hui, expecting early retirement at age 50, decides to apply for LionPromise Pro that can
B4 Married provide steady stream of Guaranteed Monthly Annuity Payment’, as well as earning potential
growth of wealth from Annual Dividend® and Terminal Dividend*, so he can achieve his early
retirement plan.
Premium Payment Term + < years Guaranteed Monthly Annuity Payment' * -9V usp
FLHTTIRFR . 50y BIKSHIRE (FE2H881) °. 140% BHBRE
Annuity Period Start Age age Minimum Death Benefit (Before Annuity Period)® * O Total Premiums Paid?
FHYRTE. 60.000 £ (AR 1 120,00125T) REGHRE (FSHN) 5, 120% DR IRR
Annual Premium Paid * ’ USD (Total Premium: USD 120,001) Minimum Death Benefit (During Annuity Period)® - O Total Premiums Paid?

£ 4R 2 2 HA R UL ERHY S fREE Total benefit received upon Policy expiration:

RIEREHME

Guaranteed Cash Value

FRIEERHR B
Guaranteed Maturity Bonus

+

168,001 5%

103,300 i3

B Total benefit

+ S
RRIES AR SH - 5,224,007 ;&
= -
Total Guaranteed Monthl;: 154,980 5 DB EEE
Annuity Payments 0/ of Total
+ 4,353 /0 Premiums Paid?
EMFAFAFPREFI S .
Accumulated Annual Dividends® 399,013 <5
and its interest®
+
L HRLT R E T
Terminal Dividend* 4’398’71 & usb
i l l I 1
Age 30 35 40 45 5|O 55 60 65 70 75 80 85 90 95 190
|
(R F 5 FeH (£100%)
Premium Payment Term Annuity Period (to age 100)
FERZE {RIUEER AR E FERIGRAFEM

_ RETAR
Annual Dividend?®

Annual Premium Payment

_ XRHRLTRIP
Terminal Dividend*

__ BHUREE
Death Benefit

Guaranteed Maturity Bonus Annual Guaranteed Monthly Annuity Payment!

FERIRBR LionPromise Pro




NEHET Case Studiest

R T = 4£ & Wealth transfer at ease

X Mrs. Tong RRANED . = RISAFESM . g10 4a %
EAT40H R T FRRER - AU TEATANMIZEASRE - B RERITSASE Premium Payment Term * * Y& Guaranteed Monthly Annuity Payment' - Usd
4%0% TAe%?:}feOr {L\E;Zﬁﬂ - BpiiE BEVE - EAXITHETE5FZIRA - HTRABEKRRIEGAFL M - i ES TR 652 BIXSHIZE (F28E) 5 140, 28R ‘
BEEHBEE—R2ILT SE A Annuity Period Start Age age Minimum Death Benefit (Before Annuity Period) - O Total Premiums Paid”
I\/IarErifdﬁvvithason Mrs. Tong applies for LionPromise Pro at age 40. The Plan not only provides her with life . ESRE (SR S -
i i i , < (B4R : 150,001 7 = = & H . BB REe
protection, but also provides Guaranteed Monthly Annuity Payment' and help her to grow wealth. Annual Premium paid - 305 000 5% (ol Premiim us§150 ) Minimum Death Beneiir%c (During Ainnuity Period)’ 140% 1ot promiums Paid:

She decides to retire at age 65 and receive Guaranteed Monthly Annuity Payment' during her
retirement period to continue achieving her life goals.

2sn a
Generation Generation /— " \

Emma 100 2
N ] 4 :

/ \ RIEKER €& Guaranteed Amount Received:
Mrs Tong y Guaranteed Cash Value USD
)?7&55”5Eﬁ?ﬂﬁz?%/\%ﬂﬁiﬁﬁ/\ﬁ)L% » Kayden BRI AFSSI 301 603 567 338 USD
(22%) - HIEEMOM E SREELE T o RENE T Total Guaranteed Monthly Usp = $E£¥_ﬁ1%ﬁaﬁ 378 /
BRI - Kaydenit X T60% 5 WERIEZ AF € Annuity Payment! + equivalent to O of Total Premium
S o 2nd1ﬂ-f§ 3rd £ i \ »
Mrs. Tong, at age 55, changes the Insured® and Policyholder of Generation Generation IRIEHEAR 210, 001 e
the Policy to her son, Kayden (age 22), passing on the Guaranteed Maturiy Bonus
accumulated wealth and protection to him. The policy values Q > ‘ i
continue to accumulate after the Policy transfer. Kayden plans to [ \ BB & & Total Amount Received:
start receiving Guaranteed Monthly Annuity Payment' when he RS \ -
reaches age 60. Kavden Emma R AR S H
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Y Guaranteed 567 338 USD
o s, S| g s me = ¢ Amount Received
RIEMEME EMEME KaydenE40pEﬁ$ﬂﬁﬁﬁZ ﬁﬁJ/Xﬁﬂﬁ%EﬁﬂEi&X{%}\g%u +
8 Guaranteed Cash Value Total Cash Value REFHARLNRELETZIL - Emma (18%) - SREEIRREFS 43 882 059 USD
# Kayden, at age 40, is very successful on his own business, so Accumulated ,7-\;1nual 3,323, 494 = = = e —
\ 55 e 1 50 769 usD 21 9 468 e ) he Qeoides to pass on his Policy by changing the Insured® and Dividends® and its interest “equivelont to 29,255 /0 S
. Policyholder to his daughter, Emma (age 18). o+
S ittt ittt SRERSTFI
1 A=
: ™ RIERSHE BHSNE Termina Divigena: 39,991,227 s
, Guaranteed Cash Value Total Cash Value
. oV
st {#§ ! 4 1 85 431 USD 737 739 usbD
Generation : \_ 40 e J /Emma?%fﬁﬁﬁﬁﬁﬁﬁ’\]%m ° ﬁmﬁ%ﬁﬁﬁuﬁlﬁﬂ%ﬁﬂ\
! . FE I UL EMAF 2 HRERIAEKILT
ﬁj‘( T [ 1 , Emma starts her own business at age 23. She decides to start
rs. fong 40 55 : receiving Guaranteed Monthly Annuity Payment' to support her
1 business expenses and achieve her life goals.
O
nd # & ! .
2 Generation : n RIEASHME RALHE
Q ! = Guaranteed Cash Value Total Cash Value
Kavd <>
ayden [ | 23 % 193 81 8 USD 953 835 USD
<@y 22 40 \ age /
gttt . .
Generation
" z Emma
o> 18 23 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100
FEIRZE . {RIUEEDHIRE ] FERIEGAFE2I

Annual Premium Payment Guaranteed Maturity Bonus Annual Guaranteed Monthly Annuity Payment'

FRRRNEMR LionPromise Pro FERPBAR LionPromise Pro




NEHET Case Studiest

BHR#ME Manage retirement savings at ease

WEE Mr. Tse

N B R EITRRITR - AT B RERANRKERKBREAES - ttEAJAEETHE
O 502 Age 50 - EEWE - MMM EAETRANBROES  MES05 IR IFERRER -

RITE Banker Mr. Tse wants to tailor-made his own retirement plan, so he can choose when to retire and receive

5 Single monthly annuity. He can also manage his savings by capturing market upside, so his needs at
different life stages can be accommodated. He applies for LionPromise Pro at age 50.
REHNER , g5 w0 RIEBEAFESEST, 646.88 7
Premium Payment Term -+ ¥ years (prepaid) Guaranteed Monthly Annuity Payment' * 00 ysp
FEHFTREFR . 55% BIRSHIRE (F2H50) °, 1059, BasmR
Annuity Period Start Age age Minimum Death Benefit (Before Annuity Period)® 0 Total Premiums Paid?
FHRE. 100.000 %7 (FRARRTWERR 471,708%7) BRSHRE (FEHN) °, 1409, E#er®:
Annual Premium Paid * ’ usb (Losigl E;jn;lgg under prepayment:  Minimum Death Benefit (During Annuity Period)® * 0 Total Premiums Paid?
FERSE . FERIGAFI

Annual Premium Payment Annual Guaranteed Monthly Annuity Payment’

__ BHMURE
Death Benefit

e e B
e
Age 1 1 T T T

50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65 66

4 e 4 FE5R FRISRIE « MAR15 T RIFBUE LRIV - BFE40%HY

0 RERLT R I 2N BELIHP « LA B TES 2

’// Mr. Tse diagnosed with cancer at age 65. He applies for Flexi
Lock-in Option’ to lock-in 40% of Terminal Dividend*, accumulate
as Annual Dividend® and leave the amount in the Policy for interest

\ accumulation, in case of unexpected needs.

W TO6F I TEH I o Zam AR E & HURE AR AZ FRE) -
Mr. Tse unfortunately dies at age 66. The beneficiary can receive Death Benefit for financial support.

FHHBERZEEE  Total benefit received upon death:

BESHRE (F2HRN)° (EHEBRERI140%) 5
Minimum Death Benefit (During Annuity Period)® 699,998 UsD
(140% of Total Premiums Paid?)

+ _
BRISATLET .. _906,942;
Total Guaranteed 85,388 (b = 0/ casms:
Monthly Annuity Payment’ + 1 92 /0 To/tall;rer;iums Paid?

RIREFE LA R AT B .
Accumulated Annual Dividends® 121 ,556335;
\ and its interest® /

%% Notes:

P A EANES ZRIEBRMREF DA E E MR ETREORIR - H ERIZEFMBRSE TN 22 A -
The above case studies assume that no policy loans are taken or no surrenders are made throughout the Benefit Term and that all premiums are paid in full
when due.

S U ENESD ZRBERIETAFE T NI SN SZAFLAPAA%IRIEFEF ERFES
The above case studies assume the Guaranteed Monthly Annuity Payment' is cash out and Annual Dividends® are accumulated with non-guaranteed
interest rate at 4% p.a..
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Remarks:

1.

Guaranteed Monthly Annuity Payment will be payable on each Policy
Monthiversary during the Annuity Period. You may choose to receive
Guaranteed Monthly Annuity Payment in cash or leave in the Policy for interest
accumulation at an interest rate which is not guaranteed and shall be
determined by the Company from time to time at its absolute discretion.

Total Premiums Paid refers to due and paid premium, excluding any
substandard premiums and premiums of any supplementary benefits.

You may choose to receive Annual Dividend in cash or leave in the Policy for
interest accumulation at an interest rate which is not guaranteed and shall be
determined by the Company from time to time at its absolute discretion.

Terminal Dividend will be declared (if any) at least once a year provided that it is
available and the policy is still in force. The actual amount of Terminal Dividend
(if any) will only be determined at the Company’s absolute discretion when
exercising Terminal Dividend Lock-in Option or when it is payable.

Minimum Death Benefit (Before Annuity Period) and Minimum Death Benefit
(During Annuity Period) can only be chosen before the commencement of the
Policy. No change will be accepted after the Policy is inforced. Please refer to
the terms and conditions in the Policy Provisions for details of Minimum Death
Benefit (Before Annuity Period) and Minimum Death Benefit (During Annuity
Period).

The selected age should match any of the pre-set options of the Plan. No
change will be accepted after the commencement of Annuity Period.
Application to change the FlexiStart Option is subject to the prevailing
administrative rules of the Company. You may apply for the FlexiStart Option at
least 6 months before existing Annuity Period Start Date or the new Annuity
Period Start Date, whichever is earlier. Please refer to the terms and conditions
in the Policy Provisions for details of the FlexiStart Option.

For Regular Lock-in Option, you are required to apply and get the Company’s
approval at least 2 months before the next Policy Anniversary. It will be effective
upon the Company’s approval and the 15 lock-in will take place on the Policy
Anniversary immediately after the approval date. The aggregated lock-in
percentage of both Regular Lock-in Option and Flexi Lock-in Option shall not
exceed 60%. After exercising Terminal Dividend Lock-in Options, any future
Terminal Dividend will be adjusted correspondingly at a rate to be determined
by the Company based on the Terminal Dividends which have been locked-in.
Upon approval of the request, no change or cancellation of the option is
allowed. Please refer to the terms and conditions in the Policy Provisions for
details of the Terminal Dividend Lock-in Options.

The default option for the Death Benefit Option is Lump Sum Payment. You can
apply to change this option before the death of the Insured, subject to the
prevailing administrative rules. Please refer to Policy Provisions for details.

The application of “Change of Insured” option is subject to the prevailing

administrative rules and the following requirements:

e The new Insured must be alive at the time of the Legacy Planning Option is
exercised;

e The new Insured must have an insurable interest with the Policyholder;

e The new Insured must be age 0-75; and

e The new Insured cannot be aged over the existing Insured.

The application of “Policy Continuation” option is subject to the prevailing

administrative rules and the following requirements:

e Thereis only 1 beneficiary before the death of the existing Insured;

e The new Insured must be alive at the time of the Legacy Planning Option is
exercised;

e The new Insured must be age 0-75; and

e The new Insured cannot be aged over the existing Insured.

If the existing Insured and the Policyholder is the same person, upon the death

of the existing Insured, the new Insured will become the new Policyholder at the

same time.

After exercising the Legacy Planning Option, the Minimum Death Benefit
(Before Annuity Period) and Minimum Death Benefit (During Annuity Period) will
follow the chosen amount before the commencement of the Policy.

You may apply for the Legacy Planning Option at least 6 months before the
Annuity Period starts. The Benefit Term and Annuity Period Start Age will be
calculated according to the new Insured.

Please refer to the terms and conditions in the Policy Provisions for details of
the Legacy Planning Option.
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10. The prepayment of premium will be deposited into Premium Deposit Fund
(“PDF”) for interest accumulation at an interest rate which not guaranteed and
determined by the Company from time to time at the Company’s absolute
discretion. The balance of PDF is for payment of renewal premium and/or levy.
There will be early withdrawal charge upon any withdrawal from the PDF, on the
lapse or surrender of the policy. Please refer to the proposal for details of the
interest rate, withdrawal charge and terms.

11. The Notional Amount will be used to calculate the premiums, Guaranteed Cash
Value and other relevant values under the Policy. This amount does not
represent the Death Benefit amount payable under the Policy.

Product Risks:

Credit risk

Your benefits under the Policy are subject to the credit risk of the Company. If the
Company is unable to satisfy the financial obligations of the Policy, you may lose
your premiums paid and benefits.

Inflation Risk

When you decide the Notional Amount and Guaranteed Monthly Annuity Payment,
and review the values shown in the proposal, please note that the cost of living in
the future may be higher than it is today due to inflation. Where the actual rate of
inflation is higher than expected, you may receive less in real terms even if the
Company meets all of the contractual obligations.

Exchange Rate Risk

All premium payments and benefit payouts will be at the policy currency. Subject to
the Company’s prevailing administrative rules, you may request a payment currency
different from the policy currency. The premium amount payable or the benefit
payout amount will be converted to payment currency according to the latest
exchange rate solely decided by the Company based on any relevant banks’
exchange rate. Exchange rate fluctuates from time to time. The subsequent
premium payments (if any) may be higher than your initial premium payment as a
result of exchange rate fluctuations if the payment currency is different from the
policy currency.

Risk from Surrender

You may request to surrender the Policy by sending a written request to the
Company during the Benefit Term. However, benefit received from early surrender
(if any) may be significantly less than the Total Premiums Paid.

Delay or Non-Payment of Premium

If you cease to pay premium during the Premium Payment Term, and if you have
not notified the Company to opt for full surrender of the Policy, the Company will
advance the premium due as an interest bearing’s automatic loan as long as the
sum of Guaranteed Cash Value and any accumulated non-guaranteed Annual
Dividends with interest (if any) is at least equal to the sum of the premium in default
and the Indebtedness (if any), or the Policy will be lapsed upon the end of the
30-day grace period and you may suffer a significant loss.
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Important Notes:

Cooling-off Period

You have the right to cancel the Policy and obtain a refund of any premium(s) and
levy paid (without any interest) by giving a written notice to the Company. To
exercise this right, the notice of cancellation must be signed by you, together with
the Policy (if applicable), received directly by the Company at 21/F, 1111 King’s
Road, Tai Koo Shing, Hong Kong within the Cooling-off Period. No refund of
premium and levy can be made if a claim payment has been made prior to your
request for cancellation. The Cooling-off Period is the period of 21 calendar days
immediately following either the day of the delivery of the Policy or the Cooling-off
Notice to you or your nominated representative, whichever is earlier. For the
avoidance of doubt, the day of delivery of the life insurance Policy or the Cooling-off
Notice is not included for the calculation of the 21 calendar day period. However, if
the last day of the 21 calendar day period is not a working day, the Cooling-off
Period shall include the next working day. The Cooling-off Notice is a notice that will
be sent to you or your nominated representative by the Company to notify you of
the Cooling-off Period around the time the Policy is delivered.

Grace Period

After payment of the initial premium, a Grace Period of 30 days from the due date
is granted for the payment of each subsequent premium due during the term of this
Policy.

Suicide

If the Insured commits suicide, whilst sane or insane, within 1 year from (i) the Date
of Issue, (i) the effective date of any reinstatement of this Policy or (jii) the effective
date of change of Insured, whichever is later, the liability of the Company shall be
limited to return of premiums paid without interest, less any paid/payable Benefits
and less any Indebtedness. In case of reinstatement, such amount of premium to
be refunded shall be the premium paid calculated from the effective date of
reinstatement.

Termination Conditions
The Policy shall automatically terminate on the occurrence of the earliest of the
foIIowmg events:
Once the Insured dies (except Policy Continuation is exercised);
On the Expiry Date of the Policy;
Once the Policy is cancelled or fully surrendered;
A premium is not paid by 30 days from the due date of premium unless an
Automatic Premium Loan is obtained from the Policy to settle the premium;
or
The outstanding Indebtedness equals or exceeds the sum of Guaranteed
Cash Value and accumulated non-guaranteed Annual Dividends with interest
(if any).

Dividend Philosophy:

The dividends, namely Annual Dividend and Terminal Dividend, are
non-guaranteed. The scales of dividends are reviewed at least annually and
determined based on the Company's actual experience relating to its relevant
product group, including but not limited to historical investment return, investment
outlook, claim and lapse experience. The Company may change the dividends from
time to time. The actual dividends may be higher or lower than the values illustrated
in any product information provided.

In determining the dividend scales, the Company will consider smoothing of the
dividend adjustments with the aim to provide more stable dividend payments to the
Policyholders.

The Annual Dividend will be declared to the Policy on an annual basis. Once
declared by the Company, the amount of Annual Dividend declared for the year will
be guaranteed. The Annual Dividend declared can be left with the Company to
accumulate with interest while the interest rate is not guaranteed and will be
determined by the Company from time to time based on market conditions and
investment performance.

The Terminal Dividend is mainly affected by the performance of the underlying
investments, so the amount may be volatile and will increase or decrease at
subsequent declarations. The actual amount of the Terminal Dividend will only be
determined when it becomes payable. The Terminal Dividend does not accumulate
within the Policy or form a permanent addition to the Policy.

For dividend history, please visit:
https://www.generali.com.hk/EN_US/claims_and_support/reference/generali_life.
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Investment Strategy:
The Company seeks to balance between the risks and return of this product to
provide long-term value to the Policyholders.

The product’s current long-term target asset allocation is as follows:

Asset Class Target Asset Allocation (%)
60% - 100%

Non-fixed income assets 0% - 40%

Fixed income assets

There may be situations that the actual mix will move outside of these ranges
depending on the market conditions.

Fixed income assets predominantly include government and investment-grade
corporate bonds. Additionally, the portfolio may invest in private debt and other
fixed-income instruments.

Non-fixed income assets include but not limited to listed equities, private equities,
mutual funds and direct/indirect investment in commercial/residential properties,
and are invested globally. Derivatives may be used mainly for hedging purposes.

Rebalancing of the portfolio will be done from time to time and any purchases or
sales of assets may be executed to maintain the asset mix in consideration of the
investment market situations. The Company reserves the right to change the
investment strategy at the Company’s absolute discretion. The Company will notify
you in case of any material changes in the investment strategy.

Equity volatility and interest rate fluctuations may affect the non-guaranteed benefits
and returns of the Plan. The non-guaranteed benefits and returns of the Plan are
also subject to credit risk of the issuers of the bonds (in which the Plan invests).
Foreign exchange rate risk may also be incurred if there are investments in the
currencies other than the Policy currency, although the Company will manage such
risk as far as possible by using currency hedge.

Generali Life (Hong Kong) Limited is solely responsible for all content, approvals,
coverage and benefit payment of the Plan. The Company reserves the right to
accept or reject any application.

LionPromise Pro is underwritten by Generali Life (Hong Kong) Limited. This
product brochure is intended to be distributed in Hong Kong only and shall not be
construed as an offer to sell or solicitation to buy or provision of any insurance
product outside Hong Kong.

This product brochure is for reference only and should not be construed as any
contract or any part thereof between the Company and any other parties. This
product brochure should be read along with the illustrative document (if any) and
other relevant marketing materials, which include additional information and
important considerations about this product. Please refer to Policy Provisions for
definition of capitalized terms and details of terms and conditions. For Policy
Provisions and product details, please contact your Insurance Advisers or the
Company’s Representatives.
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